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I could fill this column with more examples of the work of our many dedicated ACM-W volunteers, but I think it is important to focus a bit on a Press release of this legislation can be found at http://bit.ly/2uNf1gA. b The Gender Gap in Science project can be followed at https://icsugendergapinscience.org/.
a nagging question that many of us who work so hard in this space of gender equity in computing have. Why, with so much sustained effort by so many individuals and organizations, is progress toward gender equity so slow? Of course, if there was a known answer to this question we would not still be asking it. We know that ultimately there must be significant systemic change on many fronts including pre-tertiary education, workplace environment, and societal perception of computing professionals. Systemic change is difficult work that can take many years to realize. Systemic change will not be achieved if responsibility for realizing gender equity is viewed as belonging to the women in computing or the many organizations whose primary focus is gender equity. The change will occur only when every individual computing professional accepts responsibility for making it happen.
ACM as an organization impacts our profession through the individual and collective work of its membership. In order for ACM to have a bigger influence on the state of gender equity in computing, every ACM member, regardless of gender, must do her or his part to understand the problem, create inclusive environments, speak out on issues that impact the experience of women in computing, and advocate for social change that will turn the tide longterm. Individual investment in the work of gender diversity will transform the special interest groups, chapters, and conferences of ACM in ways that will redefine our external image and expand our ability to influence societal change.
So what can an individual do on a daily basis to ensure her/his environment fosters inclusiveness? I posed this question out to a few members of the ACM-W Council and received lots of good suggestions. Here are just a few of them:
˲ Once a month become familiar with at least one woman in your office or on your campus that you do not know and then introduce them to your peers.
˲ Read about unconscious bias and stereotype threat so that you can recognize these things when they occur and speak out against them.
˲ Ensure that original ideas are attributed to the first person (not the first male) to make the suggestion.
˲ Say a few sincere, kind words to a female colleague regarding her work.
There were many more great ideas generated and I am confident the ACM community has even more to offer. I invite you to read a recent blog post (https://cacm.acm.org/blogs/blog-cacm/ 224005) and contribute your own strategies for supporting women in computing in the workplace.
ACM has the potential to set the standard for what it means to be an organization committed to solving issues of gender diversity in computing. It may even be possible that a day will come when ACM-W will no longer need to exist. Until then, ACM-W will continue to engage in activities that support, celebrate, and advocate for women in computing and we welcome all who will join with us.
